ARTICLE 15A

EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT

It is the policy of the __________________________________ to provide equal employment opportunity to all people without regard to race, color, sex, religion, age, national origin, disability, sexual preference or Vietnam Era Veteran status.  As head of this firm, I am personally committed to assuring that the _______________________________ will act affirmatively to develop avenues of entry and mobility for minorities, women, individuals with disabilities and Vietnam Era Veterans through the following activities:

· Development of programmatic approaches to the elimination of all unjust exclusionary employment practices, policies and consequences;

· Development of educational and training programs for all employees, with emphasis on goals for upgrading minorities, women, individuals with disabilities and Vietnam Era Veterans;

· Development of personnel practices, policies and career ladders to assist and encourage upward mobility of employees restricted to lower levels;

· Development of mechanisms for swift and judicious resolution of complaints of discrimination consistent with our policy and other applicable statutes; and

· Provision of reasonable accommodations to enable qualified individuals with disabilities to enjoy equal employment opportunities and equal terms, conditions and privileges of employment.

To effectuate this policy, a plan has been designed which conforms with all relevant Federal and State non-discrimination laws and regulations including but not limited to: The Civil Rights Act of 1964, as amended; the Rehabilitation Act of 1973, as amended; the Americans with Disabilities Act; the Vietnam Era Veteran’s Readjustment Act of 1974; and the New York State Human Rights Law.  The plan applies to all job classifications and titles in the (name of contractor) __________________________________

jurisdiction. It governs all (name of contractor) ____________________________________ employment policies, practices and actions including, but not limited to:  recruitment, hiring, discipline, rate of pay or other compensation, advancement, reclassification, reallocation, promotion, demotion, discharge and employee benefits.  The appropriate person/office will be provided with all available resources necessary for the execution of its program responsibilities.  Moreover, all managers, supervisors and employees must make consistently diligent efforts to implement this policy in day-to-day program and employment decisions.  Affirmative Action considerations will be an integral part of all organizational activities performed in the furtherance of our mission and in meeting our responsibilities to New York State’s citizens.
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